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Bi Cinealta Policy to Prevent and Address Bullying Behaviour

The Board of Management of Assumption Senior Girls NS has adopted the following policy to
prevent and address bullying behaviour.

This policy fully complies with the requirements of Bi Cinealta: Procedures to Prevent and Address
Bullying Behaviour for Primary and Post-Primary Schools 2024.

The board of management acknowledges that bullying behaviour interferes with the rights of
the child as set out in the United Nations Convention on the Rights of the Child. We all, as a
school community, have a responsibility to work together to prevent and address bullying
behaviour and to deal with the negative impact of bullying behaviour.

We are committed to ensuring that all students who attend our school are kept safe from harm
and that the wellbeing of our students is at the forefront of everything that we do. We recognise
the negative impact that bullying behaviour can have on the lives of our students and we are
fully committed to preventing and addressing bullying behaviour.

We confirm that we will, in accordance with our obligations under equality legislation, take all
such steps that are reasonably practicable to prevent the harassment of students or staff on
any of the nine grounds specified: gender, civil status, family status, sexual orientation, religion,
age, disability, race and membership of the Traveller community.

We confirm that we will take all such steps that are reasonably practicable to prevent the
bullying or harassment of our students in whatever form and however motivated.

Catholic schools have a distinctive understanding of the human person, recognising that every
person is created in God;s image and likeness and has inherent dignity as a child of God. This is
the basis for ensuring that each person in our school is treated with respect and care, in
accordance with the Catholic Schedule.

As a Catholic school, we are committed to respecting the dignity of every individual. No human
person is to be devalued, and all have an indispensable part to play in the school community,
regardless of difference.

Definition of bullying

Bullying is defined in Cinealtas: Action Plan on Bullying and Bi Cineélta: Procedures to Prevent and
Address Bullying Behaviour for Primary and Post-Primary Schools as targeted behaviour, online or

offline that causes harm. The harm caused can be physical, social and/or emotional in nature. Bullying

behaviour is repeated over time and involves an imbalance of power in relationships between two

people or groups of people in society. The detailed definition is provided in Chapter 2 of the Bi Cinealta

procedures.



Each school is required to develop and implement a Bi Cinealta policy that sets out how the school
community prevents and addresses bullying behaviour. Strategies to deal with inappropriate behaviour
that is not bullying behaviour are provided for within the school’s Code of Behaviour.



Section A: Development/review of our Bi Cinealta policy to prevent and
address bullying behaviour

All members of our school community were provided with the opportunity to input into the
development/review of this policy.

Date consulted Method of consultation
School Staff 24th March 2025 Staff meeting and questionnaire
Students June 9th 2025 Student Council meeting and

questionnaire

Parents Questionnaire

May 21st 2025
Board of Management |June 2025 BOM meeting and Policy review
Wider school community [May 21st 2025 Questionnaire

as appropriate, for
example, bus drivers

Date policy was approved: 09/09/2025

Date policy was last reviewed: Jun 2025

Section B: Preventing Bullying Behaviour

This section sets out the prevention strategies that will be used by the school. These include
strategies specifically aimed at preventing online bullying behaviour, homophobic and transphobic
bullying behaviour, racist bullying behaviour, sexist bullying behaviour and sexual harassment as
appropriate (see Chapter 5 of the Bi Cinealta procedures):

In developing preventative strategies which this school will use to prevent all forms of
bullying behaviour, we come from the context of our Catholic ethos where inclusivity
permeates the school in a real way.

This school takes positive steps to ensure that the culture of the school is one which
welcomes a respectful dialogue and encounter with diversity and difference, by ensuring that
prevention and inclusivity strategies are given priority and discussed regularly at board of
management and staff meetings.

The dignity and the wellbeing of the individual person is of paramount concern in our
Christian response. This school will listen closely to and dialogue with parents, thereby
building a relationship of mutual understanding, respect, trust and confidence.

In continuing to develop prevention strategies, this school will listen to young people and
parents, to help establish their particular context and needs. Frequent periods of reflection
and engagement by the school, young people and parents, will be used to discern appropriate
supports for young people in this school and to help inform future prevention strategies.




ssumption Senior Girls NS will utilise a range of education and prevention strategies approved by
DES (including strategies specifically aimed at cyber-bullying, homophobic and transphobic
bullying) to encourage good behaviour and discourage bullying. We will seek to develop a positive|
school culture in the following ways:

the clear communication of the Code of Behaviour to all

the implementation of the Restorative Practice Programme to model respectful
behaviour to all members of the school community at all times, with an emphasis on
repairing harm and building relationships

The implementation of the FUSE primary antibullying programmes for 4th and 5th class
- hitps://antibullyingcentre.ie/fuse/how-fuse-works/

the teaching of the, Bi Sabhailte (Stay Safe), Grow in Love, Webwise and RSE
programmes, during of the year

the implementation of the Primary School Garda Liaison Programme]
(https://www.garda.ie/en/crime-prevention/community-engagement/community-engagemen
t-offices/schools-programme.html)

the use of additional programmes where necessary. Eg. ‘Friends for Life Programme’,
SALT, ‘Get Up Stand Up’, SMART Moves and other relevant SPHE programmes related to|
bullying
the explicit teaching to pupils of what respectful language and respectful behaviour
looks, sounds and feels like in class and around the school
the promotion of the value of diversity to address issues of prejudice, unconscious bias|
and stereotyping, and to highlight the unacceptability of bullying behaviour

the delivery of rights based education programmes (such as Amnesty International’s
primary programmes -
https://www.amnesty.ie/what-we-do/human-rights-education/human-rights-education-resou
rces-primary-school/ )

the teaching of specific lessons on bullying and all issues relating to it with the clear
message that Assumption SGNS is a “telling school”

the organisation of an annual

Anti-Bullying Week https://tacklebullying.ie/anti-bullying-week/), and an

Internet Safety Day https://www.webwise.ie/saferinternetday/

the organisation of an annual/biannual internet safety talk for students, teachers and
parents given by an outside agency such as An Garda Siochana, Barnardos, Dr Maureen
Griffin etc

the explicit teaching to pupils about the appropriate use of social media and social
media etiquette (netiquette) for senior classes using educational platforms such as Seesaw
using the following programmes (https://www.webwise.ie/ + www.tacklebullying.ie )
specifically addressing issues that may affect children with learning difficulties or special
educational needs during the child’s learning support time eg; Carol Gray Social
Stories

social skills lessons in the context of Special Educational Needs (SEN)

the promotion of co-operative yard and class board games during break and other times
to foster respect and cooperation between class groups eg; Yard Buddies
the organisation of displays of visually prominent key respect messages, child-friendly
posters that promote positive relationships and diversity in classrooms, in assembly
areas and around the school and involve pupils in the development of these messages
involvement of our Student Council in contributing to a positive school ethos: LookingtI

out for others - an item on the monthly agenda

Student Council notice board; displaying student friendly Anti-Bullying Policy and Studen
Council news

Yard zones; three zones; quiet zone (no ball games, reading, gardening), medium zonel

(skipping ropes, chalk, yard games), Ball Games (basketball, football, volleyball). Children
can choose which zone they wish to play in and must adjust their activity level and voice
level for each. Promotes inclusion across whole school

Green Schools: committed members looking after our school environment



https://antibullyingcentre.ie/fuse/how-fuse-works/
https://www.garda.ie/en/crime-prevention/community-engagement/community-engagement-offices/schools-programme.html
https://www.garda.ie/en/crime-prevention/community-engagement/community-engagement-offices/schools-programme.html
https://www.amnesty.ie/what-we-do/human-rights-education/human-rights-education-resources-primary-school/
https://www.amnesty.ie/what-we-do/human-rights-education/human-rights-education-resources-primary-school/
https://tacklebullying.ie/anti-bullying-week/
https://www.webwise.ie/saferinternetday/
https://www.webwise.ie/
http://www.tacklebullying.ie

fostering and enhancing the self-esteem of our children and an attitude of respect for
all through our extra-curricular activities: Drama, GAA, IT , Performing Arts, etc.




The school has the following supervision and monitoring policies in place to prevent and
address bullying behaviour (see Chapter 5 of the Bi Cinealta procedures):

One-to-One Teaching Policy

Supervision Policy

Swimming Policy

|ICode of Behaviour

|IChild Protection and Safeguarding Policy - reviewed and updated annually

Section C: Addressing Bullying Behaviour

The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows:

When bullying behaviour occurs, the school will:
ensure that the student experiencing bullying behaviour is heard and reassured

seek to ensure the privacy of those involved

conduct all conversations with sensitivity

consider the age and ability of those involved

listen to the views of the student who is experiencing the bullying behaviour as to how best to
address the situation

take action in a timely manner

e inform parents of those involved



The steps that will be taken by the school to determine if bullying behaviour has occurred, the
approaches taken to address the bullying behaviour and to review progress are as follows (see
Chapter 6 of the Bi Cinealta procedures):

|[PROCEDURES FOR INVESTIGATING, RECORDING AND DEALING WITH BULLYING

The primary aim in investigating and dealing with bullying is to resolve any issues and toI
|restore, as far as is practicable, the relationships of the parties involved (rather than to
apportion blame); with this in mind, the school’s procedures are as follows

Reporting Potentially Bullving Behaviour

e Children are consistently encouraged to disclose incidents of negative behaviour to any,
adult in whom they trust. Children are taught that “telling” is an act of kindness and|
friendship as defined in the Stay Safe Programme. Children are constantly assured that
any disclosure will be treated with sensitivity for all involved.

e Any pupil or parent(s)/guardian(s) may bring a potential bullying incident to any teacher
or SNA in the school.

e All reports, including anonymous reports of potential bullying, will be investigated andj|
dealt with by the relevant teacher(s).

e Teaching and non-teaching staff such as the secretary, Additional Needs Assistants
(ANAs), bus drivers, sports coaches, caretaker and cleaning staff must report any
incidents of bullying behaviour witnessed by them, or mentioned to them, to the relevant
teacher(s);

The relevant teacher(s) for investigating and dealing with potential bullying is (are) as follows:
e the class teacher
e the teacher that witnesses bullying or to whom bullying is reported
e principal
e deputy principal

|6.1 Recording of Bullying Behaviour

It is imperative that all recordings of bullying incidents must be done in an objective and factual|
manner. The school’s procedures for noting and reporting bullying behaviour are as follows:

e All staff must keep a written record of any incidents witnessed by them or notified to
them, including the actions taken and any discussions with those involved. (Document
on Aladdin Appendix 1)

e |[f it is established by the class teacher that bullying has occurred, he/she will keep
appropriate written records which will assist his/her efforts to resolve the issues and
restore, as far as is practicable, the relationships of the parties involved.

e While all reports, including anonymous reports of bullying, must be investigated and
dealt with by the relevant teacher(s), they will use their professional judgement in
relation to the records to be kept of these reports, the actions taken and discussions with
those involved regarding the same.

|6.2 Investigation

Once an allegation of bullying behaviour has been made, it will be investigated and followed up
on by the relevant teacher. Parents of the alleged victim who have made the complaint will be
made aware that procedures for investigation as outlined in this policy will commence. The
relevant teacher will use his/her professional judgement in relation to the records kept, the
actions taken and any discussions with those involved regarding the same.

The relevant teacher will seek answers to the following questions: What happened? Who
was present? When and where did the incident occur? along with the Restorative Practice




Questions. (Please see point X. below and Appendix 2) This will be done in a calm and
objective manner with an emphasis on facts, insofar as possible at this point. Incidents will be
investigated outside the classroom situation to ensure the privacy of all involved.
If a group is involved, each member will be interviewed by the teacher, individually at first.
Thereafter, the class teacher will meet all those children involved as a group, if deemed
necessary. At the group meeting, each member will be asked for his/her account of wha
happened to ensure that everyone in the group is clear about each other’s statements.

Each member of a group will be supported through the possible pressures that they may face|
rom the other members of the group after an interview by the teacher.
Where appropriate or helpful, those involved will be asked to write down their account of the]
incident(s). (This will be done via Student Survey Appendix 3)
Children who are not directly involved may provide useful information and therefore may also be
interviewed. All interviews will be conducted with sensitivity and due regard to the rights of all
children concerned.
Parents of all those involved will be informed of the alleged incidents and no blame will be
apportioned. The relevant teacher will contact each set of parents in person by means of aj
telephone call.
The relevant teacher must use his/her professional judgment to determine whether bullying has|
occurred and how best the situation will be resolved. This will take time.
Parents and children are required to cooperate with the investigation and assist the school in|
resolving any issues and restoring, as far as is practicable, the relationships of the parties
involved as quickly as possible.

|Restorative Practice Approach Questions for the challenging behaviour include:
e What happened? - (stick to the facts)

What were you thinking at the time?

What have your thoughts been since?

Who has been affected by what you did?

In what way have they been affected?

What do you think needs to happen next?

e Questions to be asked when dealing with the victim include:
What happened?

What were you thinking/feeling at the time?

What have your thoughts been since?

How has this affected you / others?

What has been the hardest thing for you?

Following this period of investigation, there are three possible outcomes:

1. No bullying has been identified and no further action needs to be taken.

2. Inappropriate behaviour has taken place and will be dealt with in accordance with the]
Code of Behaviour.

3. Bullying behaviour has been identified. Appendix 3 DES Bullying Behaviour Record
needs to be filled in at this point to document the details of the bullying to date. This will
be retained and saved in a secure location on the Aladdin. The principal, deputy
principal and relevant teacher only, will have access to these records on the Aladdin.

‘Procedures to be followed in the event of determined bullying

6.3(a) Formal Stage One - Informing all relevant parties

e The principal and other relevant staff are informed of the bullying.

e The principal and class teacher will arrange to meet with the parents of the child who is
seen to be bullying and separately with the parents of the victim of bullying. All relevant

parties are made aware of the fact that the bullying behaviour must be adequately and|
appropriately addressed within 20 school days. (See 6.3(b) below)

Principal, Parents and child who is bullying




e The teachers/principal meets with the parents/guardians along with the child to make it
clear to them that they are in breach of the school’s Anti-Bullying policy.

e The parents are assured that this is a private matter between the child, his or her
parents and the relevant school personnel.

e Specific reference will be made to the unacceptable behaviours with a clear outline of
what is now expected of the child.

e Every effort will be made to get him/her/them to see the situation from the perspective of|
the child being bullied.

e The opportunity will be given to parents to discuss ways in which they can reinforce or|
support the actions being taken by the school and the support for their child. These arej
outlined in section 7.

e In accordance with the philosophy of Restorative Practice sanctions are unlikely to bej
imposed at this point, however, there may be exceptions to this.

Principal, parents and victim of bullying.

e The teachers/principal meets with the parents/guardians along with the child to make it
clear to them that they have been the victim of bullying behaviour, that they are not to
blame and that the situation is unfair.

e They will be praised for speaking out and seeking the help of adults.

Any feelings they might have about the bullying will be validated.
e |t will be explained that they are not alone and that all parties will be working together toI
put an end to the issue. The steps that will be taken to support them and to put an end to

the bullying will be explained and outlined in section 7.

|6.3(b) Formal Stage One - Actions to be Taken for the following 20 school days
1. Appendix 4 will be used to document any incidents of concern during that 20-dayj
period. The purpose of this record is:
e To aid memory by recording details of incidents
e For clarity in the assessment of the situation
e For planning and intervention

At the end of 20 school days, the following points must be considered:
e Whether the bullying behaviour has ceased;
e Whether any issues between the parties have been resolved as far as is|
practicable;
e Whether the relationships between the parties have been restored as far as is
practicable;
e Any feedback received from the parties involved, their parent(s)/guardian(s)s or|
the school Principal or Deputy Principal
e Should the action taken at this stage prove not to have resolved the issue, or if
all parties involved are not satisfied that the bullying has ceased, formal stage 2|
of the process will commence. (see 6.4 below)
.  Appendices 3 & 4 will be passed by the Principal to the Board of Management at thej
appropriate time.
lll. In the case of a serious incident within those 20 days between the same parties, theI
Code of Conduct will be immediately invoked and the Board of Management will be
informed as soon as is practicable.

|6.4 Formal Stage Two - 20 Days have Elapsed, and the issue has not been resolved

The Board of Management will be informed and following a Board meeting, the next steps will|

|be decided. They may include

1. sanctions implemented aiming to encourage positive behaviour and to support the|
esteem of the relevant children.

2. more serious sanctions such as a period of suspension during which there will be
ongoing consultation with the parents to decide on appropriate action(s) to be taken in
the best interests of the child. Suspension for any period of time will be reported in
writing by the Principal to the Chair of the Board of Management.




3.

16.5 Resolution / Follow-Up:

The parents of a child or children who are implicated in a bullying case and who
find themselves in a situation where disciplinary sanctions are required, are
assured that this remains a private matter between the child/children being
disciplined, his or her parents/guardians and the relevant school personnel.
Follow-up meetings with all relevant parties involved will be arranged separately.
Where a parent(s)/guardian(s) is not satisfied that the school has dealt with a bullying|
case in accordance with these procedures, the parent(s)/guardian(s) must be referred,
as appropriate, to the School’'s Complaints Procedures.

In the event that a parent(s)/guardian(s) has exhausted the school's complaint
procedures and is still not satisfied, the school must advise the parent(s)/guardian(s) o
their right to make a complaint to the Ombudsman for Children.

Follow-up Restorative Practice meetings with the relevant parties, facilitated by the class
teacher and/or a member of the anti-bullying team will take place at an appropriate time
to discuss any issues that have arisen in the week and to identify any additional
supports that might be required.

These may be arranged separately with a view to possibly bringing all students together|
at a later date if the pupil who has been bullied is ready and agreeable. This can have a|
therapeutic effect.
It will be made clear that pupils who have engaged in bullying behaviour who reform are]
not blamed or punished and get a ‘clean sheet’. They are affirmed for the change in
their mindset and behaviour.

A victim-impact statement may be helpful in certain situations.

The school will use the following approaches to support those who experience, witness and
display bullying behaviour (see Chapter 6 of the Bi Cinealta procedures):

|Our Programme of Support for working with pupils affected by bullying is as follows:

|Bullied pupils:

ending the bullying behaviour
by offering them an immediate opportunity to talk about the experience to to an adult of
their choosing

indicating clearly that the bullying is not the fault of the targeted pupil

additional classes/resources/attention will be organised to address the emotional needs of
the child. This may take the form of check-ins, role play, coaching assertiveness training,
conflict resolution etc.

A child who is affected by bullying may be supported, if necessary, by a “GO TO” member
of staff with whom the child has confidence and trust. The “GO TO” person listens to the
child and reports back to the class teacher only. This form of support is for the child.
Parents must speak with the class teacher.

Helping bullied pupils raise their self-esteem by encouraging them to become involved in
activities that help develop friendships and social skills (e.g. participation in group work in
class and in extra-curricular group or team activities during or after school). Parents may
wish to do the same outside of school.

Special arrangements may be initiated to observe and support the child on the yard/school
trips.

If the child requires counselling or further supports the school will endeavour to liaise with
the appropriate agencies to organise the same, i.e. NEPS, GP, HSE, and Walkinstown
Greenhills Resource Centre.




If they so wish, enabling bullied pupils to complete a victim-impact statement
By offering continuing support when they feel they need it.

|Bullying pupils:

making it clear that bullying pupils who reform are not blamed or punished and get a ‘clean
sheet’

by offering them an immediate opportunity to talk about the experience to to an adult of
their choice

Making adequate support (counselling/coaching), insofar as possible, available to help
those who need to learn other ways of having their needs met besides violating the rights
of others

Helping those who need to raise their self-esteem by encouraging them to become
involved in activities that develop friendships and social skills (e.g. participation in group
work in class and in extra-curricular group or team activities during or after school).
Parents may do the same outside of school.

In dealing with negative behaviour in general, encouraging teachers and parents to focus
on, challenge and correct the behaviour while supporting the child.

See Appendix 5 for further advice for students, parents and bystanders in how to Combat
|Bullying and the Action Towards Prevention and Dealing with Bullying Behaviour.

It Bullying of Children
|£I

| complaints against a teacher are handled under the agreed INTO/CPSMA Complaints
Procedure. A copy of this procedure is available on the school website.




Procedures to Prevent and Address Bullying Behaviour for Primary and PostPrimary Schools

All bullying behaviour will be recorded. This will include the type of behaviour, where and when it took
place, and the date of the engagement with students and parents. The actions and supports agreed to
address bullying behaviour will be documented. If the bullying behaviour is a child protection concern
the matter will be addressed without delay in accordance with Child Protection Procedures for Primary
and Post-Primary Schools.

Section D: Oversight

The principal will present an update on bullying behaviour at each board of management meeting. This
update will include the number of incidents of bullying behaviour that have been reported since the last
meeting, the number of ongoing incidents and the total number of incidents since the beginning of the
school year. Where incidents of bullying behaviour have occurred, the principal will also provide a
verbal update which will include where relevant, information relating to trends and patterns identified,
strategies used to address the bullying behaviour and any wider strategies to prevent and address
bullying behaviour where relevant. This update does not contain personal or identifying information.
See Chapter 7 of the Bi Cinealta procedures.

This policy is available to our school community on the school’s website and in hard copy on request.
A student friendly version of this policy is displayed in the school and is also available on our website
and in hard copy on request.

This policy and its implementation will be reviewed, following input from our school community, each
calendar year or as soon as practicable after there has been a material change in any matter to which
this policy refers.

Signed: Fr Paul Glennon Date: 25th June 2025

(Chairperson of board of management)

Signed: Maeve Crowe Date: 25th June 2025
(Principal)



Assumption Senior Girls NS Incident Report Form

(Appendix1)
Source of Parent Pupil Staff Member | Survey Other
report
tick
Date Name of staff member typing this Name of pupil reporting
report
Date of incident Location of Incident Time Class
Possibly targeted pupil | Possible perpetrator Others who were Other info

there

Details of incident:

Follow up actions and date completed:




Ll

RESTORATIVE PRACTICE QUESTIONS (Appendix 2)

When Challenging a Behaviour:

* What happened? - (stick to the facts)

» What were you thinking at the time?

* What have you thought about since?

* Who has been affected by what you have done?
* In what way have they been affected?

* What do you have to do to make things right?

To Help Those Affected

* What did you think when you realised what had happened?
* What impact has the incident had on you?

* Has it impacted on others?

» What has been the hardest thing for you to deal with?

* What do you think needs to happen to make this right?



Assumption Senior Girls Class Survey (Appendix 3)

My Name: Class: Date:

| know that bullying is repeated (happens again and again and again) and looks like, leaving someone out,
calling them names, laughing at them, hurting them, talking about them behind their back, etc.

Name any pupil in your class that you think is being | Who does this to them? (name of child/children who
bullied: do this)

Does this involve?

Calling them names Making fun of them Taking their things

Not letting them join in Pushing/kicking them

Other ways they are being mean?

Has any other child seen this happen or know about it? Who are they?

Have you ever treated them this way? Often Sometimes Never

Is anyone mean to you in your class?

Does this involve?

Calling you names Making fun of you Taking your things

Not letting you joinin Pushing/kicking you

Other ways they are being mean?

Signed:




Assumption Senior Girls NS BULLYING BEHAVIOUR RECORD (Appendix 4)

1. Name and class of pupil being bullied

Name (Ainm) Class (Rang)
2. Name(s) and class(es) of pupil(s) engaged in bullying behaviour
Name (Ainm) | Class Name (Ainm) Class

3. Who reported the behaviour?

Name(s) (Ainm/neacha)

Pupil concerned

Other pupil(s)

Parent

Teacher

SNA

Other person

4. Location of incidents (Tick)

Classroom (Rang) Church

Corridor (Siultain) Front grass

Toilets (Leithris) Playground - Backyard
Hall (Halla) Parents’ Carpark
Other (Eile) Outdoor classroom

5. Type of bullying behaviour (please tick):

Physical aggression Intimidation Name calling
Damage to property Cyber-bullying Extortion
Isolation/exclusion Malicious gossip Other (specify)

6. Where behaviour is regarded as identity-based bullying, please indicate the relevant



category:

Racist

Disability/
SEN related

Membership of Travelling
Community

Homophobic

Other
(please specify)

7. Brief Description of bullying behaviour and its impact.

8. Details of actions taken.

Signed

Date submitted to the Principal / Deputy Principal:

Date:

(Relevant Teacher)
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